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A Message from
Sheriff Ken Stolle

Dear Citizen:

The Virginia Beach
has always taken great pride in

provi ding the highest level of

public service to our citizens.

With a staff of more than 500
uniformed and civilian personnel, we continually strive

to ensure that the citizens of Virginia Beach receive the

stellar quality of assistance they have come to expec t.

As an integral part of a city that has been rated the
safest city in the Commonwealth for its size, we are
committed to maintaining a safe and secure community
for all of our residents.

Our Annual Report provides you with statistical
information and activity highlights regarding our
office, as well as a glimpse of our many
accomplishments throughout the year.

We welcome any feedback that you may have after
reading our report.

Sincerely,
Ken Stolle
Sheriff/High Constable
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2010Cost SavingsSummary

Auxiliary Deputy Program

The Auxiliary Deputy Program is comprised of dedicated individuals that volunteer their time to
serve as Deputy Sheriffs. The Auxiliary Deputies workeexcessof 1,400 hours
during 2010.This equates to $20,599.%0labor cost savings o t he Sher i f
Our Auxiliary Deputies provide a law enforcement presence at a variety of

community events such sacharity fundraisers, school activities asdnior citizen
socialevents. The duties they perform are commensurate with the training they receive.

Internships
I n support of the Citybés Educational | n

to various high school and college interns. The interns work in ety af

administrative positions acquiring job skills to help advance their career ambitions
and goals. In 2010, the interns dedicated 1,714.35 hours of service equating to
$20, 072 in |l abor cost savings to the Sherif

»

Work Force
With an averag of 37 inmates volunteering 54,204 hours of service in 2010, the

»

approximately $545,780.

Correctional Operations

A facet of the Medical staff is volunteer Physician Atssis (PA) interns as well as
volunteer Medical Assistant (MA) interns. In 2010, medical interns dedidz320
hours of volunteer service equating to $40,584 in cost savings.

Correctional Operations also has numerous volunteers providing religioicesdo

the inmates. These volunteers supplement the Good News Jail & Prison Ministry
Chaplain and they must meet established criteria in order to participate in this
volunteer program. In 2010, these volunteers gave 13,793 hours of dedicated service
equding to a cost savings of $149,290.

o

Inmate Services & Records (ISR)

In 2010, inmate trustees volunteered approximately 437,760 hours of service equating
to $4,337,107.20itabors avi ngs t o t he Sheri ffds Off

»

Sheri fféos Workforce Program saved the Qi

o
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Agency statistics
Community services UNIT

Colonel Dennis Free, Undersheriff

Accounting Division

The Accountilg Divisionencompasses a wide range of financial functions, including the
preparation of, monitoring, anidexessof$drnt i ng
million for FY2010.

The Accounting Division also collectsd processdsinds from inmats who are required to pay
fees for their incarceration.

Human Resources

The Human Resources Division of the Sheriff
management with continued emphasis on attracting qualified applicants and diversifying the
Of ficebs work force.

Sheriff's Office 2010 EEO Report
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A further breakdown of reflebtea r&idha 70i58% ntale appoinfeesc e
to a ratio of 29.42% female appointees.

Percentage of Male Appointees
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. Islander
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10.0% 0.53% 1.06%

2.11%
0.0%

Total Workforce Percentage of Males

Thirty (30) sworn appointees departed service reflecting a turnover rate of 7.04%. Six-(6) non
sworn appointees departed service reflecting a turnover rate of4.118+% overall turnover
percentage for 2010 was 7.30%.

Twelve (12) Auxiliary Deputies and fiftthree (53) norsworn partime appointees supplement
the Sheriffodos Office workforce.
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